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Behaviour for Learning and Discipline Policy 


Rationale:

The development of good personal behaviour is a fundamental part of our curriculum. Our school attempts to nurture a positive attitude and develop the self-esteem of its pupils. We aim to work in partnership with the parents/carers to help pupils understand the difference between right and wrong within the school and wider community, fostering a sense of justice and responsibility. We aim to promote safe, kind and respectful young people and believe that children flourish with praise and encouragement, so every opportunity is taken to celebrate examples of good behaviour when they occur. We adapt the way we respond to behaviour to be appropriate to each individual child, taking into consideration their personal profiles. Strong relationships between staff and pupils are paramount. By the end of their time with us, we strive for happy, fulfilled and grounded young citizens of society, equipped for their lives ahead in our ever-changing world.   


Aims of the Policy:


· To provide guidance on expectations for pupil behaviour that is easily understood by all.

· To aid all staff in the positive management of behaviour.

· To encourage good order and appropriate behaviour throughout the school.

· To be clear and enforceable.

· To enable all pupils to reach their full potential.


Aims of Behaviour Management within the School:

· To communicate expectations of behaviour verbally and non-verbally.

· To always encourage courtesy and consideration towards each other, as set out in the Code of Conduct.

· To develop a positive relationship with pupils.

· To prevent all forms of child-on-child abuse and bullying (including cyberbullying, prejudice-based and discriminatory bullying, misogyny/misandry – hatred of girls – hatred of boys)

· To ensure pupils complete any tasks reasonably assigned to them in connection with their education.

· To encourage self-discipline and self-control.

· To teach pupils to take responsibility for their own actions.

· To encourage honesty, fairness and politeness.

· To further develop an understanding of right and wrong.

· To maximise learning opportunities through an ordered and disciplined atmosphere.

· To create an environment to encourage pupils to be engaged.

· To develop a sense of community awareness and responsibility.

· To allow pupils to conclude their day positively and commence the following day fresh.

· To enable pupils to understand justice and value its importance.



Principles of Behaviour Management:

The school has a Code of Conduct that sets behavioural guidelines for pupils; these are regularly made explicit to our pupils through a set of classroom rules and extended into the playground, and the whole school environment. 

Expectations of appropriate behaviour in lessons are regularly made explicit to our pupils; they are trained to behave safely in every situation. They are also given guidelines for appropriate behaviour in the playground. Where appropriate, pupils are involved in the establishing of their own classroom rules as an agreement between themselves and the adults they work with. The Code of Conduct is agreed by the whole school and signed by all parents/carers when their child starts school. Parents/carers must share the Code of Conduct (which is measurable and easy to adhere to) with their child in an age-appropriate way. Pupils are frequently reminded of the correct way to behave and care for each other and are commended when observed doing so.


Role of School Staff and Parents/Carers:

Pupils are expected to behave according to school rules and it is the duty of all teachers, teaching assistants and midday supervisors to ensure that good behaviour is promoted. It is expected that parents/carers uphold the school’s behaviour principles and develop community awareness. Staff are expected to treat children with courtesy and to be a role model in engendering mutual respect. All staff must be aware of the need for fairness, respect, tolerance and consistency whilst acknowledging that the needs of some individual pupils may require different behaviour approaches which will have been agreed by those who know the child best.



Attendance:

Regular, punctual attendance is an important foundation for good behaviour and discipline. Parents/carers are responsible for ensuring that there is a good pattern of attendance and punctuality and are required to telephone or give formal notification by letter, at the earliest opportunity on the day of absence, with the reason for it. If pupils are persistently late or absent, a letter will be sent home to parents, and we will work supportively with them where absence is persistent. A welfare officer will be informed if the absence does not improve.


Practice within the Classroom:

Learning best takes place where pupils understand the need for appropriate behaviour. Teachers will have high expectations for good behaviour to enable all children to learn and the teacher to teach. Pupils are reminded of the rules when these have been breached. Individual praise is given for “on task” behaviour and each class has its own reward system.

The procedure for dealing with negative behaviour is:

· The pupil receives a verbal warning explaining why the behaviour is not appropriate.

· If the negative behaviour continues, the pupil will receive a consequence set on an individual class basis by the class teacher.


· The negative behaviour will be logged on Arbor to allow the class teacher to monitor patterns which will enable them to establish appropriate support for the pupil to break the cycle and for the Head of School to monitor.


Playground Behaviour:

Midday Supervisors, TAs and teachers are responsible for ensuring appropriate and safe playground behaviour at break and lunchtime.

The procedure for dealing with negative behaviour is:

· The pupil receives a verbal warning explaining why the behaviour is not appropriate.
· If the negative behaviour continues, the pupil will be asked to spend an allocated timeout, sitting on a bench in the playground.
· If the negative behaviour continues, a member of the Senior Leadership Team will be alerted to collect the pupil and determine what further consequence should be imposed.
· The negative behaviour will be logged on Arbor to allow the class teacher to monitor patterns which will enable them to establish appropriate support for the pupil to break the cycle and for the Head of School to monitor.


No children are allowed to be in the main building unsupervised unless going to the toilet. Toilets are regularly checked by lunchtime staff and SLT.


Offensive and Inappropriate Language:

The use of language to offend others will not be condoned. These incidents will be recorded on Arbor and parents/carers may be informed. Depending on the severity of the incident, consequences may be imposed in line with this behaviour policy.


Liaison:

The following procedures will be adhered to when dealing with pupil behaviour:

· Staff must consult the Headteacher (or in their absence the Head of School) when behaviour causes concern.

· Parents/carers will be consulted informally and will be kept informed of progress.

· In certain circumstances, liaison with outside agencies will take place. Parents/carers will be informed. These may include:

· Specialist Educational Services.
· Educational Psychologist.
· Pupil Referral Unit.
· Play Therapist.


Rewards and Consequences:

Rewards for following the behaviour rules include:

· Praise, including verbal praise and encouragement (most usual).

· Written praise in books.

· Public commendations in a weekly Celebration Assembly. 

· Prominent display of work, stickers or certificates of commendation and special mentions, the Golden Broom, verbal praise in front of parents.

· Weekly rewards decided by the class teacher on an individual class basis (e.g. raffle time, gems in a jar, extra play, or Gold Award stickers).








Unacceptable behaviour at school, when a pupil is off-site under the control of a member of staff, or beyond the school gate when a pupil brings the school’s name into disrepute, will result in consequences. This also includes behaviour that limits or disrupts learning: not focusing on tasks, taking too long to begin a task, inappropriate calling out, interfering with or disrupting another child’s learning and bring playground discussions/issues into the classroom.

We understand that occasionally children will behave inappropriately. When children display unsafe behaviour, we use Restorative Approaches to support them manage their behaviour in a positive way.


Consequences for inappropriate behaviour include:

· Verbal reprimand.

· Loss of ‘free’ time where the negative behaviour is discussed with an adult.

· Work to be completed (if unfinished due to negative behaviour) during break time.

· Informing and/or asking for a meeting with parents/carers.

· Internal exclusion.

· External suspension (fixed-term exclusion).

· Permanent exclusion.


It is the goal of the school to care for and educate all pupils. Very occasionally, a pupil does not respond appropriately to our Code of Conduct and the behaviour support systems put in place to help them. This means that their own education is threatened as is that of other pupils. When the school is unable to meet the needs of such a pupil, then more specialist help will be sought to further support the child. If this additional support is unsuccessful, consideration will be given to finding the child a different environment that meets their needs to enable them to reach their full potential.


Behaviour which affects the safety of a pupil, other pupils, or members of staff:

Teachers and staff will attempt to diffuse any severe disruptive situation, but teachers and fully trained support staff will reasonable restraint if the safety of that pupil, other pupils or staff is compromised and a verbal command and de-escalation techniques will not control the behaviour. Should an incident occur which results in injury to a pupil, or member of staff the Headteacher (or in their absence the Head of School) must be informed as soon as practicable. The Headteacher/Head of School will decide on the action to be taken.

At all times adults must remember that reasonable restraint is an act of care and safety and not punishment.



Under the Education Act 1997, teachers and other approved staff have a legal right to use reasonable force to prevent a pupil from:

· Committing an offence

· Injuring themselves or others

· Damaging property

· Disrupting good order and discipline.

If de-escalation techniques have been ineffective, in the event of physical restraint being used, the following criteria should be adhered to:

· If time allows, pupils should be warned orally that they will be physically restrained.

· Only the minimum force should be applied.

· A member of the Senior Leadership Team will be summoned immediately by Walkie Talkie or by sending a pupil.

· Circumstances and justification for using physical restraint must be reported to the Headteacher (or in their absence the Head of School) and recorded on the appropriate form immediately after the incident.

· The school governors will be informed by the Headteacher (or in their absence the Head of School).


These persons are authorised to use reasonable physical restraint and de-escalation techniques.

· All permanent members of the teaching staff (most staff have physical restraint and de-escalation techniques).


It should be noted that after a pupil has displayed severe behaviour, it can take up to 90 minutes for them to regulate (calm down) and be able to reason. It is therefore essential that following an incident, the pupil is given adequate time away from other pupils before the staff member discusses their behaviour with them.


Persistent Negative Behaviour and Serious Disruption:

Fighting, stealing, persistent disruption of lessons, or disruptive playground play will not be tolerated. The Headteacher and staff will discuss the negative behaviour after which parents/carers will be contacted. All incidents will be recorded on Arbor. Parents/carers will be involved in informal discussions with the Headteacher but if the negative behaviour persists, a behaviour plan will be put in place. Some negative behaviour may require the help of an outside agency, but parents’/carers’ will always be informed beforehand.

The Headteacher (or in their absence the Head of School) and governors can exclude pupils whose behaviour is consistently causing a nuisance or danger to others. This is not a decision that will be taken lightly, and parents/carers have the right to appeal.

The Headteacher (or in their absence the Head of School) and governors can externally suspend (fixed-term exclusion) pupils whose behaviour causes a danger to others.

Internal Exclusion:

An internal exclusion is decided upon by the Headteacher (or in their absence the Head of School) and is only used when all other stages and strategies have been ineffective. If this happens, parents/carers and Chair of Governors will be made aware as soon as possible. 

External Suspension (fixed-term exclusion) and Permanent Exclusion:

As above, this is decided upon by the Headteacher (or in their absence the Head of School) and is only used when all other stages and strategies have been exhausted. 

External suspensions demonstrates that tolerant, supportive communities have red lines; where all else has been tried, careful consideration is given as to the possible impact of an external suspension from school. In the case of a permanent exclusion, or a managed move, the school will have exhausted all other options and can no longer manage the extremity of behaviour, meet the child’s needs or guarantee the safe learning and environment in the school for the child, other children and staff. 

During the external suspension from school, it is the parent/carer’s responsibility to ensure that learning tasks set are completed, and that the child is not out in public during school hours other than to take or collect other children to and from school or if the parent/carer needs to attend a medical appointment. Failure to do so could result in parents/carer’s being fined.

Repeated external suspensions may lead to a managed move to another school or to a permanent exclusion. 

Continuing incidents of unacceptable behaviour, or any one serious incident, may result in an internal exclusion or external suspension, following a discussion with the parents/carers. An external suspension becomes part of the child’s school record. Both are recorded on Arbor.  Permanent exclusion is the last option for continuing unacceptable behaviour: it can be imposed following a major serious incident. 

Staff at St Peter and St Paul’s do everything in their power to avoid the exclusion and suspension of children. We will work closely with appropriate agencies and parents/carers to meet the needs of any individual at risk of suspension or permanent exclusion. 



Negative Behaviour Outside of School Grounds:

Teachers have a statutory power to discipline pupils for misbehaving outside of the school premises. Section 89(5) of the Education and Inspections Act 2006 gives Headteachers a specific statutory power to regulate pupils’ behaviour in these circumstances “to such extent as is reasonable.”
Where a pupil is causing ‘child-on-child’ abuse or bullying another pupil out of school it will be dealt with by the school and will be subject to the procedures outlined in the anti-bullying policy.

The school may discipline a pupil for any negative behaviour:

· When the pupil is taking part in any school-organised activity. 

· When the pupil is travelling to or from school.

· When the pupil is wearing the school uniform (or is identifiable as a pupil at the school by what the pupil wears).

· What the pupil says is likely to have repercussions for the orderly running of the school.

· When the pupil’s actions could adversely affect the reputation of the school.

If behaviour poses a threat to another pupil (beyond bullying) or member of the public, then the person reporting the behaviour will be asked to report it to the police.


Recording Negative Behaviour Incidents on Arbor:

Arbor is used for recording most behaviour incidences. This is where the negative behaviour detracts form the academic and social success of our school community, along with the behaviour that diminishes the dignity of others. Teachers and Senior Leaders are able to monitor patterns in logged behaviour to consider strategies how to best support perpetrators. 


Other Policies:

This policy should be read in conjunction with other school policies including the school’s Anti-Bullying and Cyber-Bullying policy and Child-on-Child Abuse policy.


Period of Review:

As a matter of routine, the Behaviour policy will be reviewed annually. Any areas of concern will be discussed, and the policy revised accordingly.




Appendix A

Consequences

Any sanctions used must be reasonable and take into account the pupil’s age, any special educational needs or disability they may have, any religious considerations and the provisions of the Equality Act 2010. We acknowledge that consequences may be different to be appropriate for each child’s profile.


What sanctions do we have?

1.  Verbal reprimand – delivered in a controlled and appropriate manner:

Warnings are given, and more than three warnings per lesson are recorded on Arbor

2.  Loss of ‘free’ time:

Teachers have a legal power to put pupils in detention. Keeping in at breaks and/or lunchtimes. Although schools have the legal right to detain a pupil after the end of the lesson, ‘special’ circumstances must be considered – the pupils’ age; any special needs; any religious requirements. All loss of ‘free’ time must be supervised by a member of staff. Loss of ‘free’ time may be of variable length dependent upon the severity of misbehaviour and should have a constructive purpose whereby the pupil can consider why their behaviour is wrong. This is often achieved through discussion with the member of staff supervising the pupil at the time. 

3.  Unfinished Work due to negative behaviour:  

Either to be done in loss of ‘free’ time, or at home.  

4.  Informing, and possibly ‘calling in’ parents/carers at the appropriate time:

This must be done with care so that a clear and convincing case is prepared to present to parents/carers and enlist their support.  Where behaviour is consistently unacceptable during lunchtimes, a parent/carer can be requested to take the child home for the lunchtime period.

5.  Isolation:

The pupils required to work in isolation from his/her peers and parents are informed of the reason.

6.  Internal exclusion:

Where a pupil is banned from the classroom for either the whole morning or the whole afternoon, depending on when the behaviour incident occurred. The pupil will be asked to complete their learning in another designated area of the school, away from their peers with supervision.


7.  External suspension (fixed-term exclusion):

Where a pupil is effectively banned from attending school for a fixed period - usually one day.  This is reserved for the most serious offences involving moral misdemeanour, theft, verbal or physical abuse of staff and pupils.  Only the Headteacher, Head of School or a senior leader in their absence, may externally exclude a pupil.

8. Permanent exclusion:

This is the final consequence.  It is used only on very rare occasions.
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